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INFORMATION ABOUT THE SCHOOL 

St Joseph’s is a smaller than average Catholic Voluntary Aided primary school in the 

Diocese of Lancaster. The school serves the parish of St Joseph’s in Cockermouth, 

Cumbria. There are currently 35 pupils on roll, of which approximately 17% are baptised 

Roman Catholics.  Other pupils come from no faith or other Christian backgrounds. Most 

pupils are of White British heritage with 2 pupils from other faith background. 

Approximately 34% of pupils are on the SEND register and there are 11 pupils who are 

eligible for pupil premium. Most pupils in Year 6 transfer to Cockermouth Secondary School 

as the nearest Catholic Secondary School is a significant distance away. 

 
PUPILS Nursery YR Y1 Y2 Y3 Y4 Y5 Y6 Total 

Number on roll 4 2 5 7 3 10 1 7 35+4 

Catholics on roll 2 0 0 1 0 1 1 3 8 

Other Christian denomination 1 0 2 3 2 0 0 2 11 

Other faith background 0 0 0 0 0 1 0 1 0 

No religious affiliation 0 0 0 0 1 0 1 0 2 

No of learners from ethnic 

groups 

0 0 0 0 0 1 0 0 0 

Total on SEN Register 0 0 0 3 0 5 1 2 12 

Total with Statements of SEN 0 0 0 1 0 0 0 0 1 

 
Exclusions in last 

academic year 
Permanent 0 Fixed term 4 

   

Index of multiple 

deprivation 
10th decile 

      

  

PARISHES SERVED BY THE SCHOOL  

Name of Parish No of Pupils 

St Joseph’s Cockermouth  8 

 

TEACHING TIME FOR RE Rec Y1 Y2 Y3 Y4 Y5 Y6 Total 

Total teaching time 

(Hours) 

2.3 2.3 2.3 2.5 

 

2.5 

 

2.5 

 

2.5 

 

16.9 

hours 

% of teaching time 10% 10% 10% 10% 10% 10% 10% 10% 

 

TEACHING TIME FOR 

ENGLISH 

Rec Y1 Y2 Y3 Y4 Y5 Y6 Total 

Total teaching time 

(Hours) 

3.3 4.5 3.75 5 hrs 5 hrs 5 hrs 5 hrs 31.5 

% of teaching time 14% 19.5% 16.9% 20% 20% 20% 20%  

 

TEACHING TIME FOR 

MATHS 

Rec Y1 Y2 Y3 Y4 Y5 Y6 Total 

Total teaching time 

(Hours) 

2.5 4.5 3.75 5 5 5 5 30.75 

% of teaching time 10.7 19.5% 16.9% 20% 20% 20% 20%  
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STAFFING  ORGANISATION  

Full-time teachers 2  Published admission number 15 

Part-time teachers 2  Number of classes 3 

Total full-time equivalent (FTE) 3  Average class size KS1 10 

Classroom Support assistants 4  Average class size KS2 19 

Number of Catholic teachers FTE 17%    

Number of teachers teaching RE  

3 

   

Number of teachers with CCRS or 

equivalent 
0 

   

Number of teachers currently 

undertaking CCRS 
0 

   

Chaplaincy staffing 0    

 
 

EXPENDITURE (£) 

 

Last financial 

year 

2018-19 

Current 

financial year 

2019-20 

 

Next financial 

year 

2020-21 

Total expenditure on teaching and learning 

resources 

£32, 560 £25,000 £20,000 

RE Curriculum allowance from above £1000 £1000 £1000 

English Curriculum allowance from above £ 1000 £1000 £1000 

Total CPD budget £2727 £3000 £3000 

RE allocation for CPD £1000 £1000 £1000 

 

How the school has developed since the last inspection 

Since the last inspection the school has experienced significant change and faced 

several challenges. The current headteacher was seconded into St Joseph’s in 2017 

and has addressed many changes to improve this school. All aspects for 

improvement since the last inspection have been implemented and have had a 

positive impact on raising standards. Staff have received effective Continuing 

Professional Development and are working with staff from cluster schools to develop 

their confidence and knowledge in teaching R.E.  One governor has taken on the 

role of the Catholic Life of the School and is a regular visitor in school, supporting and 

monitoring standards across the school. 

 

Since the last inspection, St Joseph’s have experienced a few years of turbulence 

and instability. There have been staff changes and pupil numbers have fallen with 

several Catholic pupils moving to other schools. The headteacher has provided 

continuity and numbers on roll are improving with one pupil returning who previously 

left. 
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INSPECTION JUDGEMENTS 
 

OVERALL EFFECTIVENESS 2 
 

CATHOLIC LIFE  2 
 

 

RELIGIOUS EDUCATION 
 

2 

OVERALL EFFECTIVENESS 
 

St Joseph’s is small Catholic school with a very big heart. It is very welcoming 

and has inclusion for all as a central goal and a shared vision: pupils enjoy 

attending and they have positive attitudes to learning. There is a very strong 

family feeling in every part of this calm, happy little school. St Joseph’s have 

been through several years of turbulence and is now on an upward trajectory. 

The headteacher has provided stability and her tenacity to rebuild this school is 

evident to see. The strong commitment and dedication of the staff is a strength 

of this school and it is clear to see how they support and encourage each other. 

There is a very clear Catholic ethos in this school, which is driven by the 

Headteacher, who shared with the inspectors her passion for the Catholic values 

and inclusivity for all. 

 

Pupils are polite, happy and well behaved, with staff stating that fall-outs are 

very rare.  Governors play a significant part in leading the strategic direction of 

the school in the community in which it serves. The work of the Governors, head 

teacher and the staff in raising standards and putting the Catholic life of the 

school at the forefront of their plans for the school is a strength. There is a strong 

team spirit and the secure family bond is evident in everything that takes place 

at St Joseph’s. 

 

The Catholic Life of the school is good and the commitment from the 

headteacher, the governors, staff, and parishioners to support pupils in their 

prayer life and development has remained a priority. Staff set good examples, 

are proud of their school and work well together. The spiritual, moral, social and 

cultural development of pupils is a priority and has an impact on everyday life at 

St Joseph’s. This can be seen through pupils’ responses to each other and to the 

notion of the common good. The pupils actively and willingly become involved 

in a variety of activities supporting their own and the wider community. On the 

day of the inspection the children were preparing for a ‘Boggy Jog’ and all 

funds from this event were being sent to Australia to help restore the habitats of 

the animals that had been affected by the recent fires. This demonstrated their 

understanding of their responsibilities to help those in need. Pupils spoke to 

inspectors about the importance of raising money for charities and how this 

contributes to pupils’ social, emotional and moral development. Gospel values 
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permeate school life and pupils are helped to grow in faith, making the most of 

their abilities and become the best they can be.  

 

Opportunities for Prayer and Liturgy are good; pupils act with reverence and join 

in prayers confidently. They make full use of resources available to them and 

appreciate the opportunities offered e.g. Masses, Liturgies, shared cluster 

services and Worship. Worship in all three classes was observed and all were 

child-led with pupils directing prayer and reflection, based on scripture and 

Catholic values. 

 

The quality of curriculum RE is good and pupils are provided with a range of 

learning opportunities to deepen their faith, to understand Catholic traditions 

and practices, and to make progress in their learning. Pupils enjoy RE lessons, 

with one pupil stating that RE lessons help us to learn about Jesus. Clear action 

plans are in place to continue to raise attainment and the Catholic Life of the 

school is a priority on the school development plan.  

 

Teachers’ subject knowledge is good with the capacity to develop further with 

experience and confidence.  They are well supported in terms of professional 

development. The curriculum meets the needs of all learners in line with 

diocesan and national recommendations.   

 

Governors challenge the senior leaders, and this is evidenced in governors’ 

meeting minutes.  

 

WHAT THE SCHOOL NEEDS TO DO TO IMPROVE FURTHER 

 

To improve further the school needs to: 

 

 To benchmark standards in RE in all classes against standards in RE in 

schools in local cluster. 

 

 To continue to develop subject knowledge and confidence in the 

teaching and learning of RE in mixed aged classes and embed in all staff.  

 

 To continue to develop the RE curriculum in line with the needs of the 

school and in line with National guidance. 

 

 To continue to work with the parish and local community to strengthen the 

Catholic life of the school. 
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PART A: CATHOLIC LIFE 

THE CATHOLIC LIFE OF THE SCHOOL 2 

 

 The extent to which pupils contribute to and benefit from the 

Catholic Life of the school 

2 

 How well leaders and managers promote, monitor and evaluate 

the provision for the Catholic Life of the school 

2 

 The quality of provision for the Catholic Life of the school 

 

2 

 

All staff members at St Joseph’s are wholly committed to supporting the Catholic 

ethos and mission of the school and this culture is embedded in the life of the 

school family. The Catholic life of the school can be felt and witnessed from the 

moment you walk through the entrance and Christ is very much at the centre of 

this caring, nurturing little school. 

 

Pupils take on responsibility and participate in the Catholic life of the school and 

are proud to be part of the family of St Joseph’s. They show an awareness of the 

Liturgical seasons and show an understanding that spiritual values are important 

and shape our lives. Pupils demonstrated enthusiasm and reverence in leading 

prayer and Liturgy; with the older pupils directing pupils and staff with the worship. 

 

Pupils at St Joseph’s are nurtured within a strong Catholic ethos: pupils can 

express their views and beliefs with confidence and are able to refer to scripture, 

as observed in a Key Stage 2 class Worship. 

 

Pupils show respect for each other and the beliefs of others. Displays around the 

school show evidence of work produced by the pupils on Judaism and other 

world faiths are embedded within the school’s long term overviews. 

 

Pupils are confident with prayer, using the Bible and singing hymns; they clearly 

feel at ease when praying with their school community. The Parish Priest is a 

regular visitor into school and plays a large part in developing the faith of all 

pupils and staff. 

 

Inspection confirms the judgement made by the school that pupils feel safe and 

comfortable within the school community. One pupil described St Joseph’s as a 

place where ‘no-one falls out or argues; we all look after each other as Jesus 

wants us to.’ 

 

All governors, leaders, teachers and support staff at St Joseph’s are wholly 

committed to supporting the Catholic ethos of the school and its mission and this 
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culture permeates throughout the whole school. It is a harmonious school with a 

distinctive Catholic ethos. 

 

Pupils are alert to the needs of others and seek justice for all within and beyond 

the school community. They raise money for charities such as CAFOD and spoke 

about Pope Francis’ letter, Laudato Si, demonstrating an awareness about our 

responsibilities to look after God’s world. They spoke about raising money through 

a ‘Boggy Jog’ for those affected by the extreme fires in Australia. 

 

Pupils have collected food for the local foodbank and have donated their old 

uniforms to a local charity which is supporting a school in Africa. Pupils often go 

and visit the residents of the local care home, either reading to them or sharing 

the recent work they have produced. 

 

All governors and school leaders are fully committed to fulfilling their role in 

ensuring secure provision for the Catholic life of the school. They have high 

expectations and are actively working together to implement the Catholic ethos 

and the Gospel values which underpin all aspects of the school. The 

headteacher, who shares responsibility of RE subject leader, provides a clear 

direction for the Catholic Life of the school which is given the highest priority 

along with the spiritual and moral development of pupils. One governor, who has 

responsibility for the Catholic Life of the school, visits school regularly to observe 

Worship and monitor standards across the school, in collaboration with the 

headteacher.  The staff work closely with local Catholic cluster schools and have 

been involved in many shared insets and moderation work. Staff lead by example 

throughout the school and on the day of the inspection, staff could be seen living 

out the gospel values through their interaction with the pupils. 

 

The lay chaplain from St Joseph’s Catholic High School visits school to work with 

the older pupils and prepare them for shared services.  

 

The school walls display excellent examples of religious art work which reinforces 

that Christ is very much at the centre of everything that happens in this school. 

Leaders and managers ensure that parents have a thorough understanding of 

the school’s mission and enable and value their support, as show in the positive 

responses to parent questionnaires, written letters of support and discussions with 

staff and governors. 

 

Governors and school leaders ensure that Prayer and Liturgy are central to the life 

of the school and are a key part of every school celebration. 

 

The quality of provision for the Catholic Life of the school is good. St Joseph’s is a 

welcoming, friendly and inclusive community with a strong family ethos where 

everyone is valued and where pupils and staff flourish. Governors and staff have a 

shared vision with regard to the Catholic mission and ethos. The Mission Statement 

has recently been renewed to deepen the strong Catholic foundation and to 

ensure all stakeholders have ownership of the school’s core purpose.  

 

The Parish Priest visits school regularly to offer support and celebrate Masses. He is 



Page 9 of 12 

currently working on teaching the older pupils about different parts of the Mass. 

The headteacher is a strong role model and demonstrated her vision of inclusivity 

for all and the explicit teachings of the Gospel at the core of St Joseph’s.  

The pupils have opportunities to grow in faith and use their gifts, through worship 

and assemblies. All staff take on responsibilities to guide the faith of pupils through 

whole school assemblies, shared cluster services and Adoration of the Blessed 

Sacrament. St Joseph The Worker and Good Samaritan awards are given out in 

weekly assemblies to promote hard work and kindness. The Wednesday Word is 

used in school and sent home to encourage the adults associated with the pupils’ 

home life to participate in the Catholic Life of the school. 

 

 

  



Page 10 of 12 

PART B: RELIGIOUS EDUCATION 

THE QUALITY OF RELIGIOUS EDUCATION 2 

 

 How well pupils achieve and enjoy their learning in Religious 

Education 
2 

 How well leaders and managers monitor and evaluate the 

provision for Religious Education 
2 

 The quality of provision in Religious Education 3 

 

Pupils have a positive attitude towards their learning and report that they enjoy 

their work in RE; one pupil said, ‘we all get on at St Joseph’s, we like learning about 

Jesus.’ When discussing their work, pupils demonstrate a good understanding of the 

Catholic faith and of the Mass. Pupils speak enthusiastically about their favourite 

lessons and activities, including learning about their patron saint and visiting church 

to learn about the Sacrament of Baptism with the Parish Priest. Observations show 

that pupils are consistently engaged, attentive and are religiously literate.  The 

school has developed a curriculum for RE which fully meets the requirements of the 

Bishops’ Conference, this includes a two-year cycle planned scheme of work to 

best meet the needs of mixed age teaching.  Further work is needed to develop a 

bespoke curriculum for St Joseph’s, in line with national guidance that is less 

scheme based and includes visits and visitors. Work has been undertaken to ensure 

that resources and activities are used to address the curriculum objectives, as well 

as plans to incorporate the new HRSE expectations. Staff are getting used to the 

‘Come and See’ Scheme of work in RE with support from the RE subject leader, 

headteacher and Parish Priest. Excellent teaching was seen in all three classes and 

pupils were fully engaged in their work and good use of questioning was used to 

challenge learners.  

Pupils’ books showed that children take pride in their work and work to a good 

standard by Year 6 having entered the school with very low starting points in 

Reception. Pupils make good progress in Reception and this continues throughout 

Key Stage 1 and 2 showing the ability to reflect and evaluate. At the end of Key 

Stage 2 pupils have a good understanding of RE and how it can enrich their lives 

and impact on the community. 

Assessment against the age-related standards in RE enable teachers to pinpoint 

where pupils are and what are their next steps in learning in order to further 

improve and make progress. Marking is used effectively to share the next steps in 

learning and staff share progress in the front of every RE book.  

Staff moderate RE work within St Joseph’s and the subject leader shares this at 

external moderation provided by the Diocese. Expectations could be improved by 

by benchmarking standards in RE in all classes against standards in RE in schools in 

the local cluster.  

Governors, leaders and managers monitor outcomes of RE effectively, alongside 
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other core curriculum subjects, they have a good understanding of what are the 

strengths and areas for improvement. They are committed to the school’s Catholic 

mission and to its place in RE, they are enthusiastic about their roles and have great 

pride in their school.  

Recent professional development opportunities, including renewal of the Mission 

Statement, the local Catholic Leadership Conference and opportunities through 

the Catholic Teaching Alliance (North) with the local cluster have had a positive 

impact on the RE subject knowledge of staff and increased confidence in 

delivering the curriculum. The school has begun to provide a range of high quality 

resources alongside displays to provide a stimulating learning environment, the 

impact of which will soon be felt.  

The RE curriculum provides pupils with a deep insight into the life and teachings of 

Jesus Christ, the central beliefs of the Catholic Church, and the relationships 

between faith and life.  This leads to learning that is often stimulating and 

memorable. It provides good opportunities for spiritual, cultural and moral 

development, it raises pupils’ awareness of, and respect for, other world faiths and 

beliefs. As observed during inspection, pupils concentrate in lessons, are keen to 

learn and achieve well, they use prior knowledge to further their understanding e.g. 

in Class 3 RE lesson on sacrifice, pupils discussed what people throughout the Bible 

had sacrificed and compared this to sacrifice of Maximillian Kolbe to save others. 

They then went on to say what they were sacrificing in Lent, including giving time to 

others. In Class 2, they were able to make comparisons to the Last Supper and the 

Eucharistic Prayer in every Mass, one pupil said ‘Jesus sacrificed his life for us’.  In 

class 1, pupils discussed the gifts taken up at the offertory in Mass and went on to 

prepare special food for a shared meal together.  

Parents are informed annually about attainment in RE on the end of year reports 

and pupils enjoy taking the Word of God home weekly through the Wednesday 

Word. Gospel Values and the teachings of Jesus are a priority for St. Joseph’s with 

many pupils spoken to on the day of inspection being aware of faith in action and 

the choices that have to be made to improve our local and global communities. 

Communication with parents is good; parents appreciate the work of the school, 

as shown in the questionnaires submitted to the diocese for the inspection. Almost 

all state that their children are happy in school and that they are made to feel 

welcome.  
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SUMMARY OF INSPECTION JUDGEMENTS 

Overall Effectiveness 2 

Capacity for sustained improvement 2 

Catholic Life 2 

 The extent to which pupils contribute to and benefit from the 

Catholic Life of the school. 
2 

 How well leaders and managers promote and ensure 

provision for the Catholic Life of the school through monitoring 

and evaluation. 

2 

 The quality of provision for the Catholic Life of the school. 2 

Religious Education 2 

 How well pupils achieve and enjoy their learning in Religious 

Education. 
2 

 How well leaders and managers monitor and evaluate the 

provision for Religious Education. 
2 

 The quality of provision in Religious Education. 3 

 

 

 Pupil 

Outcomes 

Leadership & 

Management 

Provision Overall 

Catholic Life 2 2 2 2 

Religious 

Education 

2 2 3 2 

 


